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Responsibilities to Local CommunitiesResponsibilities to Employees

Yazaki Energy System Corporation, 
a company that undertakes R&D, 
production, and sales in various 
business areas single-handedly, 
was established.

Social Initiatives

Placing its Corporate Policy—“A Corporation in Step with the World” 
and “A Corporation Needed by Society”—at the foundation of all its 
activities, the Yazaki Group has been striving to contribute to the 
development of a better society. We continue to fulfill our corporate 
responsibilities with a focus on further engagement in dialogue with 
our stakeholders. 

Providing a stable supply of high-quality 
and high-function products

Creation of a comfortable work 
environment

Building fair and open relationships

Seeking harmonious relationships with 
local communities

Yazaki Group

Responsibilities to Business PartnersResponsibilities to Customers

Efforts were made to 
understand customer needs as 
quickly as possible and offer 
new products that meet these 
needs. 

Efforts were made to 
understand customer needs as 
quickly as possible and offer
new products that meet these 
needs. 

Yazaki Energy System Corporation, 
a company that undertakes R&D, 
production, and sales in various 
business areas single-handedly,
was established.

The first Yazaki Global 
Suppliers Convention with the 
new name was held. 

A briefing session was held on 
the implementation of a conflict 
minerals survey.

Mutual understanding 
between top management and 
employees was promoted.

A Reading Café was organized 
in collaboration with the 
Shizuoka Performing Arts 
Center (SPAC). 

Safety, health, and disaster 
prevention activities were 
promoted.

Yazaki was awarded the Eco & 
Design Booth Prize at the 
Eco-Products 2012 exhibition. 
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Achieving the Highest Level of Compliance

Exercising Good Common Sense and
Responsibility as a Member of Society
Under its Corporate Policy, Yazaki ensures thorough compliance of every executive and 
employee and takes preventive measures. 

Forming part of its Corporate Policy—“A Corporation in 
Step with the World” and “A Corporation Needed by Society,” 
the Yazaki Group’s Fundamental Management Policy sets 
forth our commitment to “Uphold the law, respect regional 
cultures, and contribute to economic and social development.” 
This statement emphasizes our positioning of compliance 
as the basis of our corporate activities. 

Based on this commitment, Yazaki not only ensures 
that each and every executive and employee strictly obeys 
all applicable laws and regulations but also expects them to 
develop a strong understanding of corporate ethics and to 
conduct business activities in a fair and responsible manner. 
We believe this is what gives us the flexibility to adapt and 
respond to changing social expectations.

The Yazaki Group established a Compliance Committee in 
October 2010 to develop and reinforce its organizational 
structure to ensure compliance. With the Compliance 
Promotion Department, the Legal Affairs Division as the 
secretariat, the Compliance Committee holds meetings on 
a regular basis, and manages the company-wide compliance 
system by, among other activities, determining basic policies, 
establishing in-house regulations, and formulating training 
plans regarding compliance. 

In addition, compliance offices under the control of 
the Compliance Committee were set up at all business 
units, operations, and divisions. These offices cooperate 
with the Corporate Compliance Office to monitor 
compliance training activities conducted at each business 
unit, operation, and division, and watch for any contact 
with competitive companies. 

Yazaki operates “Yazaki ai,” a whistle-blower protection 
system, to facilitate the early detection and rectification of 
compliance issues. Accessible by all employees within the 
Yazaki Group in Japan, including those of subsidiaries, the 
system provides a means of reporting to and consulting 
with both internal operators and an external law firm. We 
also established a contact point for business partners at an 
external law firm in 2008 to enable them to report and 
receive consultation on any problems about the way we 
conduct business. 

Yazaki provides a wide variety of training opportunities to 
both executives and employees, including programs tailored 
to each level, group training, and e-learning, to further raise 
their awareness of compliance. There are also various training 
programs for different levels and jobs to ensure that each 
individual employee acts properly according to their assigned 
tasks or position. 

Basic concept

Organizational structure
to ensure compliance

System to protect whistle-blowers

Compliance training

Report regarding payment of penalties
in Canada and Europe

We were ordered by the Ontario Superior Court of Justice 
to pay CAD$30 million on April 18, 2013 (Canadian local 
time) as a fine for violation of the Canadian Competition 
Act, as well as €125,341,000 as a penalty for violation 
of the EU Competition Law on July 10, 2013, in connection 
with our past cartel activities for automotive wire harnesses. 
These are final decisions made by the concerned countries 
and region after simultaneous investigations initiated by 
the Japanese, US, European, and other fair competition 
authorities in February 2010. 

The Yazaki Group takes these decisions of the 
Canadian and European authorities seriously, and has 
already intensified its efforts to prevent any recurrence, 
including the review and reinforcement of internal rules, 
employee education, and periodical audits, to ensure the 
highest standards of compliance. 

Compliance training in FY2012

Type Target employees

Training 
for 

different 
levels 

Training for executives Operating officers or above

Management training Newly assigned managers and leaders 

New employee training New employees

Other

Antitrust Law training Sales, purchasing, R&D and other divisions

Subcontract Act
training

In-house Subcontract Act auditors,
purchasing, production and other divisions

Training prior to
 overseas transfer

Employees assigned to work at 
overseas sites

Organizational chart

Compliance Committee

Compliance
offices at 

operations

Compliance
offices at 
divisions

Compliance 
offices at 

business units

Compliance officer Compliance officer Compliance officer

Compliance Promotion Department, 
Legal Affairs Division
C li P ti D t t

Corporate 
Compliance Office

*A compliance officer is designated at each business unit, operation, and
  divisions as necessary.
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Initiatives for Increasing Customer 
Satisfaction
At Yazaki, our customers come first. We serve our customers with a stable supply of 
high-quality products that consistently meet safety standards.

Responsibilities to Customers

Presentation of the results of group discussions

The Yazaki Group manufactures and sells products that enhance the quality of people’s living environment, including 
automotive parts, electric wires, gas equipment, air-conditioning units, solar thermal systems, and instrumentation. 
To fulfill our responsibility as a manufacturer to deliver “the highest quality products to anywhere in the world in the 
suitable time at a competitive cost,” we ensure that each and every one of our employees thinks and acts in a customer-
oriented way to serve as an indispensable partner for our customers.

Automotive Sector

In order to understand the needs of each customer as 
quickly as possible and provide new products that satisfy 
their needs as well as to promptly respond to various 
requests, we have organized customer-specific business 
units, each of which comprises staff from development, 
production, and sales divisions. This organization also 
enables us to implement cross-divisional management 
of our corporate respons ib i l i t ies , inc luding legal 
compliance. We are currently developing a business 
continuity plan (BCP) to ensure a stable supply of products 
even in emergency situations such as a natural disaster. 

Yazaki Energy System Corporation

Yazaki Energy System Corporation is a new company 
established in June 2012 to undertake development, 
production, and sales of electric wires, gas equipment, 
air-condit ioning units, solar thermal systems, and 
instrumentation single-handedly to respond quickly to 
customer and market needs and further enhance our 
manufacturing excellence. We provide products and 
services that meet the needs of each customer through 
increased efficiency of cross-business common functions 
and by capitalizing on the strengths of the Group.

　 Electric Wire Division

We have organized seminars since 2002 for our partnering 
distributors* to provide basic information on electric wires 
and cables, as well as to explain the manufacturing methods 
used and features of new products. These seminars are part 
of our efforts to provide distributors with opportunities to 
actually see and touch our products so that they can in turn 
introduce them to installation service providers. In fiscal 
2012, the seminar was held twice in March with a total of 
89 people participating. 

W e  a l s o  c o n d u c t  a 
customer satisfaction survey 
t a r g e t e d  a t  p a r t n e r i n g 
distributors every two years 
to  l i s ten to  the i r  op in ions 
and requests and share their 
feedback with the development 
and production divisions.

Basic approach to fulfilling our responsibilities to customers

Initiatives at each division

*Partnering distributor: a general term applied to agents with strong 
  business ties to the Yazaki Group

Risk management structure of the Automotive Sector

Risk Management Committee
Secretariat: 
Risk Management Department, 
General Affairs and Personnel Division

Automotive 
Committee

Automotive Sector Risk 
Management Office

Seminar—an opportunity to see 
and touch our products

Production 
Division

Sales Division

Procurement 
Division

Development 
Division

Quality Control 
Division

Other in-house 
committees
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● Gas Equipment Division

In order to provide high-quality service, we provide 
employees working for gas equipment service stores 
(GSS) with training under the GSS Specialist System. 
Under this system, we provide skills training for various 
products, and certified 63 employees in fiscal 2012. 
Meanwhile, the Yazaki Gas Equipment Training Center, 
which was approved by the Minister of Economy, Trade 
and Industry of Japan as a training facility for engineers 
seeking to gain a qualification for the installation of 
liquefied petroleum gas (LPG) equipment, provided four 
training sessions in fiscal 2012, and 52 trainees gained 
the qualification.

 

● Environmental System Division

At this division, we sell greenhouse fan heaters fueled 
by wood pellets made mainly from thinned wood as part 
of the woody biomass community circulation model 
project. In Kumamoto Prefecture, which boasts Japan’s 
largest total surface area of greenhouses, the prefectural 
government launched a project to promote woody biomass 
and other biomass energy resources, which is aimed at 
uti l iz ing logging residues and supporting a stable 
greenhouse horticulture business to vitalize the local 
economy and create a recycling-oriented society. For this 
project, Yazaki Energy System supplied 42 wood pellet-
based fan heaters, equivalent to the reduction of 
approximately 1,200 tons of CO2 emissions in total, 
contributing to the creation of a new energy circulation 
method and environmental conservation.

● Instrumentation Division

In order to develop products with quality/cost/delivery/
environment (QCDE) characteristics that meet the needs 
of each customer, we adopt a “market-in” approach with 
our Sales Committee and Technical Committee established 
in each region to gather information from the market in 
collaboration with our 154 distributors nationwide. 

The Sales Committee listens to requests from 
each customer regarding functions they need and costs 
in each region, while the Technical Committee elicits 
opinions from users regarding required ease of removal/
installation and operability of equipment, which vary 
from one vehicle model to another. The committees also 
hold a joint meeting once every year, and in fiscal 2012, 
the representatives from each committee throughout 
Japan, 20 total participants, attended the meeting. At this 
meeting, intensive discussions were carried out regarding 
the new digital tachograph DTG5 and the LT26P taxi meter 
equipped with a printer, leading to their commercialization.

Installation of a fan heater

A meeting of the Sales and Technical Committees

Technical training
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Seeking Mutually Beneficial and 
Harmonious Relationships
We conduct open and fair transactions with our business partners, sharing our policies and 
goals with them.

Yazaki Global Suppliers Convention
We hold a supplier general meeting annually and share 
and discuss challenges and the results of common mid- 
and long-term goals with suppliers for the purpose of 
developing mutually profitable partnerships. 

The meeting in July 2012 was held under the new name 
“Yazaki Global Suppliers Convention” at the Monozukuri 
Center in Makinohara City, Shizuoka Prefecture, which was 
completed in April 2012 as a facility that integrates the 
functions of production, development, and procurement. In 
fiscal 2012, representatives of 92 suppliers from both Japan 
and abroad participated in the meeting. 

During the meeting, deep gratitude was expressed to 
suppliers for their great support during the recovery from 
the flood disaster in Thailand, and Mr. Shinji Yazaki, the 
President of Yazaki Corporation, explained Yazaki’s efforts 
for compliance. The General Manager of the Purchasing 
Operations announced a global activity plan for fiscal 2013 
based on the three pillars: Improve cost competitiveness; 
Reinforce supply chain management; and Implement 
integrated MONOZUKURI innovation with supplier. The 
General Manager also requested the participating suppliers 
to “establish an own process completion production 
process” so that quality can be built in at every stage of 
manufacture to realize “overwhelming quality.”

In conjunction with the meeting, a supplier technology 
exhibition was held as an opportunity for Yazaki to strengthen 
its global purchasing structure and provide a place for Yazaki 
to actively exchange opinions with the exhibitors. There was 
also a tour for suppliers to see the high-tech line of wire 
harness production as an example of the Yazaki Group’s 
devotion to high-quality production.

Briefings on conflict minerals surveys
There is a concern that mineral resources exploited in 
the Democratic Republic of Congo and surrounding 
countries are alleged to be funding armed groups that 
are causing human rights infringements, environmental 
destruction, and other problems. The United States 
defines tantalum, tin, gold, and tungsten as “conflict 
minerals” under Section 1502 of the Dodd-Frank Wall 
Street Reform and Consumer Protection Act (Dodd-Frank 
Act), and requires listed companies in the United States 
to disclose annually whether any conflict minerals used 
for their products have originated in the conflict area 
and thereby serving as a source of financing armed groups. 

Although the Yazaki Group is not a listed company 
in the United States, it is very important for us to trace 
our supply chain to meet requests from auto makers and 
other customers and ensure our procurement system 
fu l f i l l s ou r so c i a l re spons i b i l i t y. Ba sed on th i s 
understanding, we held two briefings on conflict minerals 
surveys for our business partners. The first briefing, held 
in October 2012, focused on prior examination and a 
preliminary survey. Fifty-five suppliers attended the 
briefing and cooperated with us in the preliminary survey. 
The second briefing, held in June 2013, threw light on 
the core survey, which was to be conducted based on 
issues identified by the preliminary survey. This briefing 
was attended by 305 suppliers, to whom we explained 
the outline of the Dodd-Frank Act and how the main 
survey would be conducted. We requested the i r 
cooperation in completing the survey.

Communication with our business partners Reinforcing our compliance 
framework with business partners

Responsibilities to Business Partners

Conflict minerals survey briefing

President Yazaki making an address

The General Manager of the Purchasing Operations
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Staying Close to People in Local
Communities
We are working together with local communities for their vitalization.

Working with the Shizuoka Performing Arts 
Center (SPAC) as a supporting member

The Yazaki Group supports activities of the Shizuoka 
Performing Arts Center (SPAC) as one of its supporting 
members. SPAC is an organization founded in 1995 to 
promote performing arts in Shizuoka Prefecture and 
help develop the prefecture’s culture. The main audience 
consists of college students and other young people from 
Shizuoka Prefecture and the Kanto region, and there is 
even a program that invites junior and senior high students 
to about 60 performances each year.  

In 2012, the Yazaki Group and SPAC collaborated to 
organize a Reading Café in the library of Yazaki’s World 
Headquarters (WHQ) in May. Reading Cafés are one of 
SPAC’s most popular projects; 
participants read play scripts while 
enjoying tea and conversation. 
For the Reading Café in the 
WHQ, Mr. Akihito Okuno, a 
professional actor of SPAC, was 
invited to read out Le Carrosse 
du Saint-Sacrement, an original 
play from which SPAC’s new play 
Le Carrosse d’Or was adapted, 
together with 10 participants. 

“Starting Point in the 72nd Year” corporate ad series

The “Starting Point in the 72nd Year” corporate ad series, 
which was created to publicize the launch of Yazaki Energy 
System Corporation, was run from September 2012 to 
the end of the year to mark the renewed beginning of the 
Yazaki Group.

Commitments made in fiscal 2012

Responsibilities to Local Communities

Exhibition   Yazaki awarded the Eco & Design Booth Prize at Eco Products 2012

We exhibited our eco-friendly products at the Eco Products 
2012 exhibition in December 2012. The theme of our booth 
was “Yazaki Castle—Use all five senses to learn about Yazaki’s 
eco-friendly products.” The main feature was a hands-on 
display of the Yazaki Group’s eco-friendly products which 
visitors could actually see and touch to experience their effects 
in a fun-filled way, while our LP gas generators, gas alarms, 
and ultrasonic gas meters were also exhibited.

About 3,000 visitors visited Yazaki Castle during the three 
days of the exhibition. Even adults, as well as children, were 
seen enjoying the various challenges in the castle, indicating 
that the project provided a broad range of people with an 
opportunity to experience and understand the effectiveness of 

Attractions at Yazaki Castle, 
the main feature of the booth

(1) “Open sesame”: “YAWARAKA” Wire and Cable 
(2) “Cleansing Bath”: solar thermal energy and
     thermal barrier coating 
(3) “Stepping-stones”: anti-slip floor coating
(4) “Bottomless swamp”: recycled paper cushioning 
(5) “Stealthy steps”: security gravel  
(6) “All the wood pellets you can pack”

our eco-friendly products.     
Yazaki Castle also won the prestigious excellence award of 

the Eco & Design Booth Prize from among 711 exhibitors. The 
prize winners are selected based on the overall evaluation of 
environmental consideration (reuse, recycling, etc.), booth design, 
and simplicity of message. Yazaki Castle was selected particularly 
for its various devices that allowed children to experience the 
Yazaki Group’s eco-friendly products as well as the used wooden 
electric wire drums used as the walls and stands. 

The awards ceremony was held during the exhibition, 
and this news was released on the official website of the 
exhibition the same day and reported in details by newspapers, 
attracting many visitors to Yazaki Castle.

Yazaki’s booth was popular with visitors A display utilizing used wooden electric wire drums

Versions of the “Starting Point in 
the 72nd Year” corporate ad series

September

The “Egg” version: The 
infinite possibility of the 
Yazaki Group, which is to 
take off from the starting 
point, is expressed by an egg.

October
The “Starting line” version: An 
ad with a photo showing an 
athlete who is about to run

November The “It must be changed” 
version: Something that 
should not be changed is 
suggested using a stone.December

Mr. Akihito Okuno, a SPAC actor, at 
the event

The “Starting line” version
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Creating a Sound Work Environment
We ensure that systems and arrangements for employees are improved continuously to 
allow every employee to fully demonstrate their abilities.

Promoting employment of workers with disabilities 
and expanding the scope of positions offered

We are striving to create a work environment that allows every 
employee, with or without disabilities, to live up to their potential, 
while working to further boost employment opportunities for all, 
mainly at Yazaki Business Support Co., Ltd., a special subsidiary 
company. We are improving our facilities to make them more 
accommodating to workers with disabilities, as well as making efforts 
to standardize operations and reinforce follow-up supervision at each 
workplace. In fiscal 2012, 59 workers with disabilities were employed 
to increase Yazaki’s percentage of disabled workers to 2.4%.

Utilizing the rich experience of elderly workers

The revised Act on Stabilization of Employment of Elderly 
Persons enforced in April 2013 requires companies to rehire 
workers who desire to work after the retirement age of 60 
and allow them to work until they are 65 years old. The Yazaki 
Group had already introduced the Anchor-person System 
and Elderly-person System*1 long before the revised act was 
enforced to meet the needs of both employees who are in good 
health and highly motivated to work after retirement and the 
workplace, which needs their rich experiences and skills built 
up over many years. We will continue to improve our systems 
to facilitate rehiring. In fiscal 2012, the number of reemployed 
workers under the Anchor-person System was 380 (including 
about 110 newly contracted workers) and 126 (including about 
40 newly contracted workers) under the Elderly-person System.

Developing a globally competitive workforce

● Yazaki Leadership Development Seminar

In fiscal 2011, Yazaki launched the Yazaki Leadership Development 
Seminar for young managers or manager candidates who are 
expected to become competitive globally in the future and who 
are selected upon recommendation by their immediate superiors, 
with the goal of helping participants develop leadership skills and 
learn how to deal with diverse environments. During a five-day 
seminar, participants acquire basic knowledge on management, 
and learn to be a leader who is flexible and open to differences 
through a cross-cultural project. In the second seminar in fiscal 

2012, a total of 20 
e m p l o y e e s  f r o m 
around the wor ld 
(two from Europe, 
eight from Asia & 
Oceania, and 10 from 
Japan) participated. 

● Yazaki corporate culture training

Under this human resource development program, employees 
of overseas group companies are invited to Japan to acquire a 
better understanding of our corporate culture through learning 
Japanese culture and language. Over the one-year period of 
the course, trainees have the chance to communicate with 
numerous Japanese employees. 
A total of 199 employees have 
successful ly completed the 
program to date, currently 
serving in their home countries 
as a liaison with Japan. Five 
employees participated in the 
program in fiscal 2012. 

● Dialogue with top management

We promote dialogue between employees and top management 
of the Group as a way to deepen mutual understanding. The 
two main opportunities are the “management dialogue” 
sessions, where department managers meet with the president 
to discuss their ideas on managing their teams and workplaces, 
and the “employee dialogue,” in which all employees in their 
fifth year at the company discuss the Group’s principles and 
goals with the chairperson. In fiscal 2012, four management 
dialogues (24 participants in total) and 10 employee dialogues 
(130 participants in total) were organized.

Recruitment and development

A scene from the seminar

A trainee learning kendo

*1  Anchor-person System, Elderly-person System: Systems designed to provide workers with employment opportunities after retirement age. The former is targeted at full-time employees, 

     while the latter is targeted at non-regular employees.  

The Yazaki Group has been offering a Summer Camp program 
for employees’ children every year since 1977. In fiscal 2012, 
222 children in the fifth and sixth grades and in their first 
year at junior high school in Japan took part in the domestic 
Summer Camp in the eastern part of Shizuoka Prefecture. 
Through a tour of our factory, hiking on Mt. Fuji and other 
activities, they learnt the importance of friendship and nature. 
As for the overseas Summer Camps in China and Thailand, 
a total of 233 children in their second and third years at 
junior high school in Japan participated, being exposed to an 
international way of thinking while enjoying meeting local 
junior high children, sight-seeing and other activities. With 
regard to the Summer Camp in Japan, a program designed for 
children of overseas local employees, 304 children aged 14 and 
15 years participated, and experienced Japanese history and 
culture at a local festival and 
through other activities. 

S i n c e  t h e  e n t i r e 
Summer Camp program is 
planned and operated by 
employees, it also provides 
a  good opportuni ty  for 
young employees to learn 
management skills. 

Summer Camp, an opportunity for 
children to gain experience in nature 

Responsibilities to Employees

Overseas Summer Camp (China)

Development of the 
next generation
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Promotion of work-life balance

The Work-Life Balance Conference was organized to 
discuss work-life balance, which is beneficial to both 
employees and the company. Members who vary in 
gender, age, and background work together to investigate 
the current situation in our and other companies, discuss 
identified issues, and propose improvement measures. As 
for the proposal to raise the maximum age of applicable 
children for the short-time working system for childcare, 
the company agreed to modify the current system as the 
result of discussions with the labor union.

Enhancing trust between workers and management

In line with the principles of open dialogue and autonomy 
based on mutual trust between workers and management, 
the Yazaki Employee Labor Union works to improve the 
work environment for its members. In fiscal 2012, in 
response to the raised pension age, the company and the 
labor union agreed to lift the reemployment restrictions to 
allow all employees who desire to continue working after 
the retirement age of 60 to be rehired in accordance with 
the revised Act on Stabilization of Employment of Elderly 
Persons. We will continue our efforts to realize a work 
environment that keeps employees motivated and engaged 
in their jobs. 

In addition, the company and the labor union reached 
an agreement to raise the maximum age of applicable 
children for the short-time working system for childcare, 
an issue that had been discussed since fiscal 2011, in order 
to promote employees’ work-life balance.

Safety, health, and disaster prevention activities

To ensure workplace safety and health, the Yazaki Group’s 
management and employees work together to conduct 
safety, health, and disaster prevention activities, with 
particular focus on preventing serious industrial accidents 
and developing a system to minimize the impacts of 
natural disasters. 

In fiscal 2012, we reviewed and ensured as in the last 
year that the earthquake response manual procedures of 
each business site were workable from a broad perspective 
that reflects the government’s projections of damage, 
and worked to develop a business continuity plan (BCP), 
based on the lessons learnt from the Great East Japan 
Earthquake. We also promoted various safety and health 
activities such as the evaluation of the level of safety and 
health of each business site and the implementation of 
mental health measures.

Support for risk management of employees 
working abroad

At the Yazaki Group, there are about 540 employees on 
loan to overseas subsidiaries, about 340 accompanying 
family members, and about 100 local employees in various 
locations of the world as of 2013. 

To ensure that these employees can work comfortably 
by minimizing the risks of terrorism, riot, disaster, accident, 
disease, infection, and others, the Risk Management 
Department of the General Affairs and Personnel Division 
collaborates with the risk manager of each overseas subsidiary 
to control risks and respond to any emergency situations to 
secure safety and peace of mind for the employees.

Creating a safe and employee-
friendly workplace

*2   Accident frequency rate: The number of casualties per one million working hours. Frequency rate = Number of casualties / Total working hours × 1,000,000 hours 
*3   Accident severity rate: The number of work days lost due to accidents per 1,000 working hours. Severity rate = Number of work days lost / Total working hours × 1,000 hours

(FY)

Data on leave taken and industrial accidents 2008 2009 2010 2011 2012

Number of employees who 
took leave for childcare, 
elderly care, and nursing
(Unit: persons)

Continuous childcare leave 59 67 98 100 76

Short working hours for childcare 53 64 81 66 109

Nursing leave 5 21 60 46 58

Continuous elderly care leave 2 0 0 1 1

Short working hours for elderly care 1 0 0 1 2

Elderly care leave ̶ ̶ 1 1 2

Accident frequency rate/
accident severity rate
(Unit: %)

Frequency rate*2

Average in the 
manufacturing industry

1.12 0.99 0.98 1.05 1.00

Yazaki Corporation 0.09 0.26 0.37 0.42 0.13

Severity rate*3

Average in the 
manufacturing industry

0.10 0.08 0.09 0.08 0.10

Yazaki Corporation 0.0045 0.0070 0.0030 0.0020 0.0009


