
Reference Data (As of June 20, 2009)

Yazaki Group by region

Related page: “Company Overview” on page 1

Number of countries

Number of companies

Number of business sites

Number of employees

Breakdown Japan Americas Europe Asia-Oceania Total

1

80

271

22,000

9

33

73

35,600

19

18

38

24,100

10

39

55

75,400

39

170

437

157,100

Related pages: “Environmental Management” on page 27
 “Prevention of Global Warming” on pages 29 and 30
 “Formation of a Recycling-Based Society” on page 31

Environmental impact data for all 13 production sites in Japan

Tochigi Factory

Hotozawa Factory

Susono Factory

Haibara Factory

Ohama Factory

Daito Factory

Washizu Factory

Niimi Factory

Numazu Factory

Fuji Factory

Shimada Factory

Hamamatsu Factory

Tenryu Factory

Site name Main product Location CO2 (t) Waste volume (t)

Nasu-Karasuyama City, Tochigi Prefecture

Gotemba City, Shizuoka Prefecture

Susono City, Shizuoka Prefecture

Makinohara City, Shizuoka Prefecture

Kakegawa City, Shizuoka Prefecture

Kakegawa City, Shizuoka Prefecture

Kosai City, Shizuoka Prefecture

Niimi City, Okayama Prefecture

Numazu City, Shizuoka Prefecture

Gotemba City, Shizuoka Prefecture

Shimada City, Shizuoka Prefecture

Hamamatsu City, Shizuoka Prefecture

Hamamatsu City, Shizuoka Prefecture

Wire harnesses

Residential wire harnesses, electric wire harnesses

Low-tension automotive wires, wire harnesses

Various types of dies, molded products made of plastic, rubber and sintered alloy

Junction blocks, relay blocks

Wire harnesses

Wire harnesses

Wire harnesses

Electric wires, cables

VVF cables, electric wires for machines, automotive wires

Meters for automobiles, meter cables for automobiles

Absorption air-conditioner/heater, solar-powered water heater

Gas meters, gas security systems

1,075

932

9,622

13,036

7,088

723

3,267

1,738

10,391

19,544

7,581

2,452

9,052

38.9

13.3

209.9

288.3

62.9

62.3

245.1

163.3

250.7

142.5

384.1

61.8

784.0

Emission of PRTR
designated substances

Not used

Not used

6.5

2.0

11.9

Not used

Not used

Not used

1.5

1,045.9

7.3

Not used

24.4

Note: Includes directors, employees and non-regular employees at five group companies in Japan (Yazaki Corporation, Yazaki Meter Co., Ltd., 
 Yazaki Parts Co., Ltd., Yazaki Electric Wire Co., Ltd., Yazaki Resources Co., Ltd.), affiliates in Japan, and overseas group companies

Related page: “Responsibilities toward Employees” on page 14

Maternity and childcare leave system (Yazaki Group in Japan)

Benefits Details
6 weeks

prior to birth

Pregnancy
8 weeks
after birth

1 year
after birth

Childbirth
Up to

first birthday
Up to

third birthday

Nursing and Childcare
Pre-school

age

During pregnancy and delivery

Pre- and post-delivery leave

Paternal leave

Childcare

Reduction of working hours

Restriction of overtime and late night work

Care or nursing leave to attend to children

Benefits for mothers during pregnancy and up to one year after the birth of a child as per doctor’s instructions1

6 weeks2 prior to delivery; 8 weeks after delivery

2 days at the time of birth

Up to one year of unpaid leave for a parent of a newborn

Reduced working hours can be arranged for a parent of a child under the age of three

Restriction of overtime and late night work for a parent of a pre-school age child 

Unpaid leave for a family member of a pre-school age child

1 Including medical checkup leave for expecting employees, unpaid leave depending on symptoms, changes in working hours, reduction of workload, and restriction of overtime
2 14 weeks prior to the delivery of two or more children
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The 2009 report highlights Yazaki’s progressive environmental technologies, while placing emphasis on its long-
term commitment to corporate social responsibility (CSR), timely and open disclosure of information, and 
environmental management, against the background of the global financial crisis.

Regional environmental planning, environmental education, environmental management 
in developing regions, and regional planning. Prof. Chikami specializes in empirical 
studies in the development of sustainable societies through the integration of natural 
and social sciences. In Japan, he has initiated the development of regional 
environmental plans that utilize the natural, social and human resources specific to a 
particular region. He has participated in several projects aimed at facilitating 
collaboration between citizens, corporations and communities. He is also actively 
involved in social development planning in Asia. Most recently, in rural Laos, where 
slash and burn agricultural practices are common, he studied practical methods for 
forest renewal and river delta management and has introduced innovations to living 
environments and small business development.

Going beyond the descriptions of environmental and 
preventive measures that generally comprise a corporate 
environmental report, Yazaki devotes an entire feature 
article to explaining how it can contribute to the spread of 
hybrid and electric automobiles and thereby help to create 
the low-carbon society it seeks. This provides evidence of 
Yazaki’s attitude that the development of environmental 
technologies is one of its societal responsibilities.

The Chairperson’s Message explains the meaning of the 
Corporate Policy “A Corporation Needed by Society,” while 
the Social Aspects section positions employees, 
customers, business partners and communities as entities 
toward whom the Group accepts social obligations or 
responsibilities. The report also shows that Yazaki entered a 
new stage when at the Yazaki Stakeholder Meeting 2009 it 
discussed the role of corporations in realizing a sustainable 
society in cooperation with neighboring enterprises. 
Through the above, the report clearly conveys to readers 
Yazaki’s position concerning its responsibilities to society.

In difficult economic times, we often focus solely on 
management efficiency. This report, however, clarifies the 
importance of fair and impartial personnel policies that 
uphold respect for individual rights, equal opportunity 
regardless of nationality, and fair evaluation of the efforts 
and actions of each and every employee. Together with the 

idea of “empowering employees” described in the Social 
Aspects section of the 2008 Report, this section provides a 
good picture of what a 21st century global enterprise 
should be like.

The report concisely summarizes a variety of environmental 
management activities in a way that is easy to understand. 
The report provides specific descriptions of what the 
company achieved as well as the targets and goals that it 
was unable to reach, while also listing the remaining issues 
and action needed. As a result, it is clear which points the 
company should improve in the following fiscal year and the 
approach it should take. This is quite meaningful information 
for readers of the Social & Environmental Report and 
should assist other corporations involved in environmental 
management.

The Social & Environmental Report 2009 demonstrates 
Yazaki’s determination to use its environmental technologies 
to carve out a place for itself in the 21st century, despite 
difficult economic conditions. At the same time, it clearly 
indicates the company’s firm adherence to its Corporate 
Policies—“A Corporation in Step with the World” and “A 
Corporation Needed by Society”—regardless of the 
challenges it faces.

It is a pity that the descriptions of environmental and 
social activities and environmental performance at overseas 
production bases were not as long as those of past reports. 
However, we expect that future reports will include broader 
explanations of Yazaki’s global activities and achievements 
in line with the economic recovery.

Satoshi Chikami, Professor

Research focus:
Third Party Comments

Faculty of International Welfare Development, 
Nihon Fukushi University

Temporary member, General Policy Subcommittee, 
Central Environmental Council
Committee member, Nagoya Open University of 
the Environment

Positioning the development of environmental technologies 
as a social responsibility (pages 7 to 10)

Describing corporate social responsibilities clearly 
(pages 11 to 22)

Clarifying the aims, goals, achievements and measures of 
environmental management (pages 25 to 26)

Basic attitude toward recruitment and promotion, 
and appropriate evaluation (pages 6 and 12)

In conclusion
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